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principles

] * Respect for inherent
dignity, individual
autonomy, including
the freedom to make
one’s own choices, and

Strategic

I To operationalise inclusion mechanisms in the humanitarian response
objective

Persons with disabilities and their caregivers have access to humanitarian services
in line with their needs, on an equal basis with others

~ independence of
/”Humanitarian community ensures: Persons with disabilities: persons with
disabilities

1.  Meaningful participation

Sub 2.  Barriers are removed

outcomes 3.  Persons with disabilities are empowerd
\4. Descriptive data is collected and applied

1. Through consultation and leadership, shape response
2. Can access all services and assistance

3. Are active participants, users, and service providers
4. Are not invisible in statistics and benefit from services

* Non-discrimination
* Fully and effective
participation and

Persons with disabilities are able to Staff capacity

inclusion in society
Respect for difference

Accessible services and acceptance of
; - m— . ; persons with
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Participate in platform at strategic increased awareness onsult, participate and lead in human diversity and
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participate in all phases of the programme cycle Equa |t)/ F'_ opportunity
Accessibility
Humanitarian Equality between men
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